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The Board of Trustees of St. Petersburg College met on Tuesday, October 17, 2017 at the St. 

Petersburg College Bay Pines STEM Center, 4723 Bay Pines Terrace, St. Petersburg, Florida.  

The following Board members were present: Vice Chair Katie Cole, Bridgette Bello, Bill Foster, 

and Deveron Gibbons. Chair Stonecipher was not present. Also present were Tonjua Williams, 

President of St. Petersburg College and Secretary to the Board of Trustees, and Joseph H. Lang, 

Board Attorney. Proof of public notice of this meeting is included as part of these minutes.  

Notices were duly posted. 

 

NOTICE OF MEETING 

BOARD OF TRUSTEES, ST. PETERSBURG COLLEGE 

 

The Board of Trustees of St. Petersburg College will hold a public meeting to which all persons 

are invited, commencing at 9:00 a.m. on Tuesday, October 17, 2017, at the St. Petersburg 

College Bay Pines STEM Center, 4723 Bay Pines Terrace, St. Petersburg, Florida. The meeting 

will be held for the purpose of considering routine business of the College; however, there are no 

rules being presented for adoption or amendment at this meeting.   

 

A copy of the agenda may be obtained within seven (7) days of the meeting on the SPC Board of 

Trustees website at www.spcollege.edu, or by calling the Board Clerk at (727) 341-3241. 

 

Members of the public are given the opportunity to provide public comment at meetings of the 

Board of Trustees concerning matters and propositions on the agenda for discussion and Board 

action. At the Board meeting, in advance of the time for public comment on the agenda, 

individuals desiring to speak shall submit a registration card to the Board Clerk, Ms. Rebecca 

Turner, at the staff table.  Policy and procedures regarding public comment can be found on the 

SPC Board of Trustees website at www.spcollege.edu 

 

If any person wishes to appeal a decision made with respect to any matter considered by the 

Board, he or she will need a record of the proceedings. It is the obligation of such person to 

ensure that a verbatim record of the proceedings is made.  Section 286.0105, Florida Statutes. 

 

Pursuant to the provisions of the Americans with Disabilities Act, any person requiring special 

accommodations to participate in this meeting is asked to advise the agency five business days 

before the meeting by contacting the Board Clerk at 727-341-3241.  If you are planning to attend 

the meeting and are hearing impaired, please contact the agency five business days before the 

meeting by calling 727-791-2422 (V/TTY) or 727-474-1907 (VP). 

 

 

 

17-164. In accordance with the Administrative Procedure Act, the following Agenda was 

prepared: 

 

 

AGENDA 

http://www.spcollege.edu/bot/
http://www.spcollege.edu/bot/
http://www.spcollege.edu/
http://www.spcollege.edu/bot/
http://www.spcollege.edu/
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ST. PETERSBURG COLLEGE BOARD OF TRUSTEES 

October 17, 2017 

 

Bay Pines STEM Center 

4723 Bay Pines Terr. 

St. Petersburg, FL  

 

SPECIAL MEETING:  9:00 A.M. 
 

I. CALL TO ORDER   

 A. Invocation   

 B. Pledge of Allegiance   

 

II. RECOGNITIONS 

 

A. Presentation of Retirement Resolutions and Motion for Adoption  

1. Mark McHugh (Not Attending) 

 

B. Announcements  

1. JP Morgan New Skills at Work – Ms. Frances Neu, Vice President, 

Institutional Advancement, Foundation Director and Mr. Clayton Schnelker, 

Executive Director, CIB Banking Technology, JP Morgan 

 

                     2.   2017 Outstanding Impact by an Organization from Quality Matters – Dr. Susan   

                           Colaric, Associate Vice President, Online Learning Services 

 

                     3.   SACS/ QEP 

                      

III. COMMENTS   

 A. Board Chair 

 B. Board Members 

 C. President 

            D.     Public Comment pursuant to §286.0105 FS  

 

IV. REVIEW AND APPROVAL OF MINUTES  

 Board of Trustees’ Meeting of September 19, 2017 (Action) 

 

 V. MONTHLY REPORTS 

            A. Board Attorney   

 B. General Counsel  

            C.     Faculty Governance Organization – Dr. Shannon Ulrich, President (Presentation) 

            D.     Career Service Steering Committee – Ms. Jeanne Trimble, Chair (Presentation) 

 

VI. STRATEGIC FOCUS AND PLANNING 

A. STUDENT SUCCESS AND ACADEMIC ACHIEVEMENT  
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  1.      Pathways Update – Dr. Anne Cooper, Senior Vice President, Instruction and     

                              Academic Programs (Presentation/Action) 

 

2. Online Success Rates – Dr. Susan Colaric, Associate Vice President, Online      

   Learning Services (Presentation) 

 

   3.      Learning Beyond the Classroom – Civic Engagement – Dr. Tara Newsom,   

            Faculty, Social and Behavioral Science and Mr.  Davie Gill, Student Life and   

            Leadership Coordinator (Presentation) 

 

B. BUDGET AND FINANCE 

 

                     1.    Monthly Financial Report –Mr. Brian Miles, Vice President,   

                            Administrative/Business Services and Information Technology and Ms. Janette   

                            Hunt, Acting Associate Vice President, Budget and Compliance (Presentation) 

 

C. ADMINISTRATIVE MATTERS  

 

          1.   Human Resources  

  a.  Personnel Report (Action) 

 

                              b.  Employee Health Insurance – Mr. Brian Miles and Ms. Michelle Manteiga,    

                                   Interim Senior Manager, Benefits and Wellness (Presentation) 

 

                     2.    Construction  

                        a. Guaranteed Maximum Price (GMP) for Phase II Construction, Student   

                            Success Center, St. Petersburg/Gibbs Campus – Mr. Jim Waechter,   

                            Associate Vice President, Facilities, Planning and Institutional Services   

                           (Presentation/Action) 
 

 VII.    CONSENT AGENDA 

   

A. OLD BUSINESS (items previously considered but not finalized) - None 

   

B. NEW BUSINESS 

 

1. Workforce and Professional Development Curriculum Changes (Action)  

 

2. GRANTS/RESTRICTED FUNDS CONTRACTS  

   a.  Office of the Attorney General, Division of Victim Services, Victim of   

                                   Crime (VOCA) Program (Action) 

 

VIII.   DIRECT SUPPORT ORGANIZATIONS 

 

A. Direct Support Organizations 
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1. AUDITS AND OTHER STATUTORY REQUIREMENTS OF DIRECT 

SUPPORT ORGANIZATIONS, APRIL 1, 2016, THROUGH MARCH 31, 

2017 

 

a. St. Petersburg Foundation, Inc. (Action) 

b. Leepa-Rattner Museum of Art (LRMA) (Action) 

c. Institute for Strategic Policy Solutions (Action) 

 

IX.   INFORMATIONAL REPORTS 

 

A. Quarterly Informational Report on Contract Items (Information) 

B. Quarterly Information Report of Dell Financial Agreements (Information) 

 

X.     PROPOSED CHANGES TO BOT RULES MANUAL – Public Hearing – None 
 

XI.    PRESIDENT’S REPORT   
 

XII.    NEXT MEETING DATE AND SITE   

 

 November 14, 2017, Tarpon Springs Campus 
 

XIII. ADJOURNMENT   

 

ST. PETERSBURG COLLEGIATE HIGH SCHOOL GOVERNING BOARD MEETING 

TO IMMEDIATELY FOLLOW – Presenter: Principal Starla Metz (see separate agenda) 
 

If any person wishes to appeal a decision made with respect to any matter considered by the 

Board at its meeting October 17, 2017, he or she will need a record of the proceedings. It is the 

obligation of such person to ensure a verbatim record of the proceedings is made, §286.0105, 

Florida Statutes.     
 

Items summarized on the Agenda may not contain full information regarding the matter being 

considered.  Further information regarding these items may be obtained by calling the Board 

Clerk at (727) 341-3241.  
 

*No packet enclosure 

Date Advertised: October 6, 2017 

Confirmation of Publication  

 

 

 

17-165. Under Item I, Call to Order  

The meeting was convened by Vice Chair Cole at 9:00 a.m.  The invocation was given by Mr. 

Gibbons and was immediately followed by the Pledge of Allegiance.   
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Vice Chair Cole explained that she would be moving through all the action items in the agenda 

first due to another commitment Mr. Gibbons requiring him to leave the meeting early. These 

minutes reflect the actions/information under the original timeline rather than what occurred 

chronologically. 

 

17-166. Under Item II-A, Recognition/Announcements 

 

17-167. Under Item II-A, Recognitions 

None 

 

17-168. Under Item II-B, Announcements 

 

1. JP Morgan New Skills at Work – Ms. Frances Neu, Vice President, 

Institutional Advancement, Foundation Director and Mr. Clayton Schnelker, 

Executive Director, CIB Banking Technology, JP Morgan 

 

Ms. Neu announced that JP Morgan has awarded a grant of $250K to the St. Petersburg College 

Foundation to develop a program to help prepare area residents for jobs in Tampa Bay’s 
growing technology industry.  She said the grant is part of JP Morgan’s New Skills at Work 

program, a five-year global initiative. Through classroom and online training, the partnership will 

provide students with high-wage, high-demand skills while responding the growing needs of area 

employers.   
 

Ms. Neu recognized Jackie Skryd and Sharon Setterlind for developing the grant proposal and for 

working with Karen Bogues and Dee Mortellaro to implement. Ms. Neu commended the Tampa 

Bay Technology Forum for their partnership on this grant and asked TBTF members in 

attendance to stand and be recognized. 

 

Mr. Clay Schnelker, from JP Morgan, thanked Ms. Neu for inviting him to the College campus 

and expressed his excitement in working with SPC and the Tampa Bay Technology Forum on 

this grant. He noted that the Tampa Bay area is one of the largest and fastest growing technology 

hubs in Florida. He acknowledged the challenge of finding skilled workers to meet the demand 

of his organization and expressed hope that this grant would help with that challenge. 

 

                     2.   2017 Outstanding Impact by an Organization from Quality Matters – Dr. Susan   

                           Colaric, Associate Vice President, Online Learning Services 

 

Dr. Colaric shared that St. Petersburg College was honored at the Quality Matters Conference in 

Ft.Worth, Texas last month. The award was for Outstanding Impact by an Organization in 

Outcomes for Online Learning. Dr. Colaric explained that the College had made system-wide 

changes through the online revitalization process stressing a focus on learners, course quality and 

effective approaches. She recognized Ms. Vicki Westergard and the Deans for their work in this 

area. 
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2. SACS/ QEP 

 

Vice Chair Cole commented that the SACS visiting committee had a very successful onsite visit. 

She said that she had attended a lunch meeting as well as the visit wrap-up meeting and that the 

committee was very complimentary of the QEP for its online section. They also praised the 

college for its passion and commented on the enthusiasm of the students and the impact the QEP 

has made on students’ lives. 

 

Vice Chair Cole reported that there was one recommendation from the Committee regarding 

three faculty members with outstanding credentialing documentation requirements. She thanked 

everyone at the College for their support of the QEP effort.  She also gave special recognition to 

Dr. Sabrina Crawford, Ms. Heather Roberson and Dr. Jennifer Haber for their work on this 

project and they received a standing ovation from the audience. 

 

Dr. Crawford thanked everyone at the College for their support and recognized the successful 

visit as a group effort. Ms. Roberson commented that it was good to be recognized for the focus 

on students and how the QEP is impacting their lives. She said that she could not have wished for 

a better outcome. 

 

A video highlighting the QEP Ready, Set, Succeed program was shared with the audience. 

 

 

17-169. Under Item III, Comments 

Opportunity was given for comments from the Board Chair, Board Members, the President and 

the public. 

 

Vice Chair Cole thanked Dr. Stan Vittetoe, Provost, Clearwater Campus, for welcoming the 

Board to the Bay Pines STEM campus for this meeting. She also added her thanks to everyone 

for the successful SACS visit. 

 

Mr. Foster added his thanks to those participating in the SACS visit preparation. He also 

recognized the individuals who provided signing services at today’s meeting.  Mr. Foster 

commended Dr. Williams on her first few months of service to the College as President, noting 

that she had to face budget cuts, a hurricane, a SACS Reaccreditation visit and staffing issues and 

that she has handled these challenges with grace and leadership. He said he supported the 

decisions she has made since assuming leadership of the College. 

 

Mr. Gibbons also thanked Dr. Williams for the College’s response to Hurricane Irma. He also 

thanked her and Dr. Coraggio for their efforts on the FUSE and Titans for Texans program. 

 

Mr. Gibbons shared that he had spoken to Coach Crumbley who felt that having basketball and 

football camps for kids would be fund-raising opportunities. Mr. Gibbons shared that there has 

been some discussion about a presidential community Investiture in the spring. He said that the 

College would not lead this, but recommended that Dr. Karen White, a former St. Petersburg 

College Provost, be considered by the Board to lead that effort.  
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Mr. Gibbons motioned that the Board of Trustees consider a two-day investiture event. Mr. 

Foster seconded the motion and the motion passed unanimously. Mr. Gibbons said he would ask 

Dr. White to come back to the Board with a plan. Mr. Gibbons reiterated that this Investiture 

would be fully funded by community sponsorships and not college budget.  

 

Dr. Williams commended the College community for its response during Hurricane Irma. She 

recognized the facilities and security departments, faculty and other staff members for their 

commitment. She also thanked Mr. Gibbons for his help with Duke Energy. 

 

Dr. Williams shared that PTK and Golden Key were having their inductions this week and that 

she has spent time with the athletic teams. She mentioned that there was another graduation of 

Public Safety students. 

 

 

17-170. Under Item IV, Review and Approval of Minutes 

The minutes of the September 19, 2017 Meeting of the Board of Trustees of St. Petersburg 

College were presented by the chairman for approval. Mr. Foster moved approval of the minutes 

as submitted. Mr. Gibbons seconded the motion.  The motion passed unanimously 

 

17-171. Under Item V, Monthly Reports 

Under Monthly Reports 

 

 A. Board Attorney – no report 

 

 B. General Counsel – no report 

 

            C.  Faculty Governance Organization – Dr. Shannon Ulrich, President (Presentation) 

 

Dr. Ulrich presented an update on the Faculty Governance Organization (FGO). She introduced 

herself to the Board as the new President of the FGO. She is a professor of microbiology in the 

Natural Sciences Department and has been the Clearwater Faculty Representative for the past 

three years. She also introduced the new FGO leadership that includes Dr. Jeff Briggs, the 

representative for the Health Education Center, Dr. Sunita Kumari, the representative for the 

Seminole Campus, Dr. Albert Farr, the representative for St.Pete/Gibbs Campus, Dr. Jim Wallis, 

representative for Tarpon Springs Campus, and Ms. Melanie Paden, representative for the 

Clearwater Campus. 

 

Dr. Ulrich reviewed several tasks the FGO will be working on this semester and next semester. 

She said the focus would be on an underlying goal of efficient communication. Tasks include 

getting caught up from Hurricane Irma’s impact, updating the FGO website and the Sharepoint 

site where minutes from Campus and Senate meetings will be posted.  Dr. Ulrich reported that 

the FGO is also addressing improving communications between faculty and administration and 

that VP’s have been asked to join the FGO meetings. She said that the FGO leadership would 
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also go over the budget with Ms. Hunt and that they are working with Deborah Boyle to arrange 

campus and classroom meetings for Dr. Williams. 

 

Dr. Ulrich reported that she has met with Dr. Cooper and they both agreed that a committee of 

Deans and faculty should be created to focus on the Classroom Experience. A list of potential 

faculty members for that committee is being compiled. 

 

Dr. Ulrich said she also met with Dr. Cooper and Dr. Coraggio on classroom-related matrices 

and they are referencing two reports for data: the Student Survey of Instruction (SSI) and the 

Community College Survey of Student Engagement (CCSSE). She said that the faculty would 

also be consulted and best practices would be researched. 

 

Dr. Ulrich shared some faculty highlights with the Board. She commented that Dr. Kelli 

Stickrath on the Tarpon Springs Campus worked with the Clearwater Audubon Society to bring 

owls into the classroom. Also, professors Osovitz and Boehme partnered with USF’s College of 

Marine Science, PureMolecular LLC and Florida Wildlife Conservation to coordinate a Harmful 

Algal Bloom NASBA training workshop. 

 

Mr. Foster asked if there was still a movement to unionize the faculty. Dr. Williams responded 

that she did not believe the College is dealing with that issue at the present time. She added that 

the FGO has opened its doors and that she has met with those individuals who were leading the 

unionization effort.  Dr. Ulrich said that the FGO is trying to integrate everyone’s voice. 

 

            D.     Career Service Steering Committee – Ms. Jeanne Trimble, Chair (Presentation) 

 

Ms. Trimble presented information about the Career Service Steering Committee (CSEC), 

beginning with a list of the new members of the Executive Board. She noted that Steering 

Committee nominations have been filled for 23 of the 24 Campus Representative positions. Ms. 

Trimble then described how the Career Service Employee Council (CSEC) is using Dr. 

Williams’s four C’s (Culture, Communication, Collaboration and Creativity) as a guide for the 

2017-18 academic year. In addition, Community campaign will be considered.  

 

For Culture, the Council will define who the CSEC is and that it represents every Career Service 

employee through the Steering Committee.  In Communication, Ms. Trimble explained that there 

will be regular meetings with Dr. Williams’ executive team and campus leadership. 

Collaboration in CSEC takes many forms. For example the development of the growth plans. 

Creativity will allow the exchange of ideas from staff to the representatives and the incorporation 

of those ideas into all phases of the College Operations. The Community of Care will focus on 

the enrichment of the lives of career service employees. 

 

Ms. Trimble explained to the Board that SPC Discovery Day would have two informational 

sessions as well as a speaker, Mr. Henry Johnson, Community Relations Coordinator. Ms. 

Trimble outlined the goals for the CSEC. These include branding the CSEC to create a 

meaningful, relevant council, arranging campus visits for CSEC leadership, and engaging and 

enriching the lives of Career Service employees. 
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17-172. Under Item VI – A, Strategic Focus and Planning 

Under Strategic Focus and Planning: 

 

A. STUDENT SUCCESS AND ACHIEVEMENT  

 

17-173. Under Item VI – B, Student Services  

 

B. STUDENT SUCCESS AND ACADEMIC ACHIEVEMENT  

 

  1.      Pathways Update – Dr. Anne Cooper, Senior Vice President, Instruction and     

                              Academic Programs (Presentation/Action) 

 

Dr. Cooper reviewed policies aligned with each of the four pillars of the Pathways model. Under 

“Clarify the Pathway,” Dr. Cooper shared that students will be completing college level gateway 

courses during the first academic year. She explained that a focus under Clarify will be the 

monitoring of equity, inclusion and diversity. In addition, partnerships are being developed with 

K-12, transfer institutions and employers. 

 

Under the second pillar, “Help Students Choose and Enter their Pathway,” Dr. Cooper explained 

that a prediction model is being used to identify students who are likely college ready. She said 

that a mandated orientation has been put in place and that adjustments to late registration 

windows have been made to better accommodate student needs.  Also, Dr. Cooper said that 

students who test into two developmental areas will take The College Experience course and that 

the Smart Start orientation introduces students to the many resources available to them. 

 

Under “Help Students Stay on their Path,” Dr. Cooper explained that the Smart Start Orientation 

has embedded early advising and career exploration for students and this continues through 

Career and Academic Communities.  There will also be milestone monitoring with alerts to 

advisors to develop a case management approach to assist students. Finally, the Early Alert 

System is transitioning to a Faculty Notification System within My Courses. 

 

Under “Ensure Students are Learning,” Dr. Cooper explained that there will be a periodic review 

of student learning outcomes and successful transfer or employment. There will also be 

professional development opportunities for faculty and staff to improve student success. Due to 

the moratorium on travel, more internal opportunities will be explored. Finally, Dr. Cooper 

explained the minimum qualifications for hiring faculty. She reminded the Board that faculty 

evaluations were revised in 2013. 

 

Dr. Cooper asked for Board approval of the Institutional Policies to support Guided Pathways 

Assessment. Mr. Gibbons motioned for approval, Mr. Foster seconded the motion. The motion 

passed unanimously.   

 



52070 

 

Dr. Cooper asked the Board to forward any questions they might have regarding Florida State 

legislative policies so that she can submit those for answers in the upcoming Townhall Meeting. 

 

 

 

 

 

2. Online Success Rates – Dr. Susan Colaric, Associate Vice President, Online      

   Learning Services (Presentation) 

 

(This item was postponed) 

 

   3.      Learning Beyond the Classroom – Civic Engagement – Dr. Tara Newsom,   

            Faculty, Social and Behavioral Science and Mr.  Davie Gill, Student Life and   

            Leadership Coordinator (Presentation) 

 

Dr. Newsom reminded the Board that the College’s commitment is to serve the community. She 

noted that students who participate in civic engagement enjoy a higher success rate than those 

who do not. Mr. Gill provided information regarding the increased retention rate of students who 

participate in at least one community engagement activity. 

 

Dr. Newsom explained that outreach activities focus on what the community needs. She noted as 

an example that many students responded to the needs of people in Texas who experienced 

losses during Hurricane Harvey. She added that SPC was seen as a state-wide leader and 

proposed a model for other colleges to use for this type of response. 

 

Mr. Gill added that within five days of Hurricane Harvey’s landfall in Texas, there was a truck 

full of needed supplies heading to Texas from SPC. He said it gave students and athletes an 

opportunity to be involved. 

 

Mr. Gill also described the Florida Challenger Jamboree which is an opportunity for SPC athletes 

to work with students with mental and physical disabilities. Dr. Newsom also mentioned the 

MLK Day of Service event that also provides an opportunity for students to engage in service to 

the community.  She added that the College is using both academic and student life mechanisms 

to engage students and that diversity in activities is welcome. She shared that there are 102 

courses that offer community engagement opportunities to SPC students. 

 

Dr. Newsom mentioned other student engagement opportunities such as student internships with 

the City of Clearwater, the Model UN Team, reef restoration projects and tutoring activities in 

the Pinellas County schools. She said the focus for volunteer activities for students is that they 

are timely and relevant to the community. She expressed her pride in the staff and students who 

volunteer in the community and invited the Board to volunteer as well. 

 

 

17-174. Under Item VI - C, Budget and Finance  
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                     1.    Monthly Financial Report –Mr. Brian Miles, Vice President,   

                            Administrative/Business Services and Information Technology and Ms. Janette   

                            Hunt, Acting Associate Vice President, Budget and Compliance (Presentation) 

 

Ms. Hunt reported the first quarter budget results to the Board. Current year revenue is lower 

than the prior year as expected. As of September 30, 2017, revenue was $42,247,717 or 29.3% of 

YTD. Ms. Hunt shared that the revenue from Tuition is slightly higher than projected, at 

$152,043. 

 

Ms. Hunt reported that Personnel & Benefits expenses are lower than the prior year, at 

$28,157,923, or 24.9% of YTD. Total Current Expense and Capital Expense are also lower than 

the prior year at $7,000,034 and $737,781 respectively. She stated that total operating expenses 

are lower than the prior year at $35,895,738 or 24.9% of YTD. The current balance of Revenue 

minus Expense is $6,351,979. 

 

Ms. Hunt shared that tuition for the fall semester was a little higher than the projected goal. She 

noted that Personnel expenses are $635,301 less than the prior year and Total Operating 

Expenses are $1,409,672 less than the prior year. 

 

Vice Chair Cole commended the College collectively for the efforts made in enhancing the 

College Experience, in student engagement, the FGO and the SPCHS involvement in the 

community and noted that all these activities support the College. 

 
 

17-175. Under Item VI - C, Administrative Matters  

 

The Board considered Personnel Items VI - C.1a. Mr. Gibbons moved approval. Mr. Foster 

seconded the motion.  The motion passed unanimously.  

 

Information regarding these items is as follows: 

 

1.   Human Resources 

a. Personnel Report (Action)   

 

                              b.  Employee Health Insurance – Mr. Brian Miles and Ms. Michelle Manteiga,    

                                   Interim Senior Manager, Benefits and Wellness (Presentation) 

 

Ms. Manteiga reminded the Board that they had asked for a three-year plan for the employee 

benefits package and had asked questions about the plan in previous meetings.  She addressed 

each question. 

 

The first question was: “What additional voluntary plans can we offer employees so that we can 

ensure they are getting the most competitive rates?” Ms. Manteiga’s response was that employee 

benefits and perks were all being evaluated and that when the College goes to the insurance 

market in the spring, vendors would be selected based on the most competitive rates and reliable 
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services to employees. She noted that additional benefits that may be introduced in 2018 are: 

Long-term Care Services, Roth Retirement Option, Legal Services and Pet Insurance. 

 

The second question was: “What types of medical plans are other colleges offering?” Ms. 

Mantiega responded that 23 of the 28 Florida state colleges are members of a consortium. 

Seventeen of those 23 colleges participating in the consortium are offering 100% college-paid 

benefits for employee-only coverage. She added that non-consortium members are offering plans 

similar to SPC’s. 

 

The third question was: “Have we looked at joining the consortium? How might this be 

beneficial to SPC?” Ms. Mantiega’s answer was that consortium members are facing increases 

this year and rates are scheduled to be evaluated on a three-year basis (subject to change.) She 

noted that the average number of participants in the consortium is 510 members per college. Ms. 

Mantiega stated that SPC has an annual Wellness budget of $200K and that consortium members 

share a budget of $100K, approximately $5K per college. 

 

The fourth question was: “What is the percentage increase to the retirees’ contribution?” Ms. 

Mantiega responded that, for 2017, Pre-65 rate increases are 9% and Post-65 rate increases are 

12%. She added that the annualized retiree spend for 2017 will be $1,128,804. Contributions are 

$544,830, yielding a $583,974 difference. She added that the College is still covering a 

significant cost for retirees to be on the College plan. 

 

The fifth question was: “What types of Emergency Room (ER) claims are we seeing? Can we 

offer a tiered deductible?”  Ms.Mantiega answered that the current 2018 ER deductible is $150 

which is no change from 2017. She added that 41.7% of ER visits were for non-urgent care 

visits. She informed the Board that Aetna does not have any clients that offer a tiered deductible 

and this approach is usually used to deter frequent users. Ms. Mantiega told the Board that 87% 

of SPC members have less than three ER visits per year and are not considered frequent users. 

She said that the St. Petersburg College ER cost share is currently at 17% and that Aetna’s 

average is 23%. 

 

The sixth question was: “Convenient Care – can we bring clinics on site?” Ms. Mantiega told the 

Board that adding onsite Wellness centers to SPC campuses could be part of a long-term 

Wellness plan. The Wellness Committee is investigating the cost and potential return on 

investment for adding these clinics.  She added that the following options are being evaluated: 1) 

Wellness centers run and maintained by SPC; 2) Leasing space at SPC campuses to third party 

companies; 3) Other Wellness center alternatives.   

Ms. Mantiega added that currently 54% of large employers nationwide offer on-site health 

centers. The top treatment services offered at those on-site health centers are: acute care, health 

improvement programs, occupational health, primary care and chronic care management. 

 

The seventh question was: “What permanent changes can we make for long-term impacts?” Ms. 

Mantiega’s answer was that the following options are being explored: vendor contract changes, 

spousal surcharges and insurance waivers. 
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Ms. Mantiega shared a timeline for developing a three-year benefits strategy. She shared that the 

Insurance Committee met in October. Besides today’s presentation to the Board, a meeting is 

scheduled today with the Vice Presidents of the College.  During November and December, 

presentations will be made to any groups that request a presentation. At January’s Board meeting, 

a proposal will be presented to the Board and the Board will be asked to vote on the plan in 

February. Requests for proposals from vendors will take place during the spring of 2018. 

 

                     2.    Construction  

                        a. Guaranteed Maximum Price (GMP) for Phase II Construction, Student   

                            Success Center, St. Petersburg/Gibbs Campus – Mr. Jim Waechter,   

                            Associate Vice President, Facilities, Planning and Institutional Services  

                            (Presentation/Action) 

 

Mr. Waechter reminded the Board that they approved the schematic and infrastructure plans for 

Phase I of the construction of the Student Success Center at the St. Petersburg Gibbs Campus in 

August of 2017. He said that in this meeting, he is asking for the Board’s approval for Phase II of 

the construction which includes the steel and masonry work. He informed the Board that Phase II 

of the construction will begin in January of 2018, immediately following the completion of Phase 

I. He said Phase II would take approximately six months. He said Phase III Board approval will 

be sought in May of 2018 and Phase III construction will be in July of 2018 and finish in June of 

2019. 

 

The Board considered Items VI – C.2. Mr. Gibbons moved approval. Mr. Foster seconded the 

motion.  The motion passed unanimously.  
    
    

17-176. Under Item VII – A, Old Business 

NONE 

 

 

17-177.    Under VII-B, New Business  

 

1.   ACADEMIC MATTERS 

    

                           a.   Workforce and Professional Development Curriculum Changes   

                                  (Action) 

  

 

                    2.   GRANTS/RESTRICTED FUNDS CONTRACTS  

 

        a.  Office of the Attorney General, Division of Victim Services, Victim of   

                                 Crime (VOCA) Program (Action) 

 

The Board considered Items VII – B.1-2. Mr. Foster moved approval. Mr. Gibbons seconded the 

motion.  The motion passed unanimously. Mr. Gibbons asked for clarification of a 28-hour 
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Workforce program change and Dr. Cooper responded that this was for phlebotomy therapy 

training. 

 

 

17-178.   Under XIII, DIRECT SUPPORT ORGANIZATIONS  

 

A. Direct Support Organizations 

                    1.   AUDITS AND OTHER STATUTORY REQUIREMENTS OF DIRECT   

                          SUPPORT ORGANIZATIONS, APRIL 1, 2016, THROUGH MARCH 31, 2017 

 

a.    St. Petersburg Foundation, Inc. (Action) 

b. Leepa-Rattner Museum of Art (LRMA) (Action) 

c.    Institute for Strategic Policy Solutions (Action) 

 

 

The Board considered Items VIII – A.1. Mr. Gibbons moved approval. Mr. Foster seconded the 

motion.  The motion passed unanimously.  

 

17-179.      Under Item IX, Informational Reports 

 

A.    Quarterly Informational Report on Contract Items (Information) 

B. Quarterly Information Report of Dell Financial Agreements (Information) 

 

 

17-180.      Under Item X, Proposed Changes to BOT Rules Manual – Public Hearing - 

NONE 

 

17-181.     Under Item XI, President’s Report 

 

Dr. Williams informed the Board that the Florida Colleges System would be asking the Florida 

legislators for $286M. This would amount to $4M to $5M to SPC for operations. She said there 

would be a Pinellas County Legislative Delegation meeting in Tarpon Springs where local 

legislative representatives will be presented with SPC’s needs. They will be receiving a brochure 

regarding the College and Board members would also receive copies of the brochure to take on 

their trips Tallahassee. 

 

17-182.      Under Item XII, Next Meeting Date and Location 

The Board confirmed its next meeting date and location as Tuesday, November 14, 2017,  

9:00 a.m., at St. Petersburg College Tarpon Springs Campus, FA 132. 

 

 

XII. ADJOURNMENT   

Having no further business to come before the Board, Vice Chair Cole adjourned the meeting at 

9:42am 

 



MINUTES OF THE OCTOBER 17, 2017 MEETING OF THE BOARD OF 

TRUSTEES OF ST. PETERSBURG COLLEGE  
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Immediately following the St. Petersburg College Board of Trustees meeting, Vice Chair Cole 

opened the semi-annual St. Petersburg College Collegiate High School Governing Board meeting 

at 9:43am 

 

See below: 

 

17-183. Under St. Petersburg Collegiate High School  

 

This portion of the meeting occurred earlier after closing the regular Board meeting and then 

reopening the regular Board meeting at 9:56am after the St. Petersburg Collegiate High School 

presentation was completed. 

 

Principal Starla Metz presented the audit for the 2016-17 school year of the Collegiate High 

School. The Board considered the item. Mr. Gibbons moved approval. Mr. Foster seconded the 

motion. The motion passed unanimously.  

 

In addition to seeking approval of the audit for the 2016-17 school year for the Collegiate High 

School, Ms. Metz presented information to the Board regarding the expansion of Accelerated 

Programs in Pinellas County. She explained that the desired outcome is to replicate the existing 

Collegiate High School in a second location further north in Pinellas County.  

 

Ms. Metz explained that this initiative will be accomplished in two phases. In Phase I, a letter of 

intent will be completed and submitted to the Pinellas County School Board.  In addition, in 

collaboration with the Clearwater and Tarpon Springs SPC campuses, it would be determined 

what existing facilities could be made available for this new entity. Also, in Phase I, a Charter 

School Application would be written and submitted to the Pinellas County School Board by 

February 1, 2018, in anticipation of an August 2019 opening. 

 

Ms. Metz explained that Phase II would be to explore Middle School acceleration options 

leading to an AA degree by spring of 2020. Steps in this phase include a visit to Howard 

University and other innovative programs, collaboration with stakeholders to determine needs, 

cost and facility evaluations for each proposed option and a presentation to SPC leadership of 

those options for their review. 

 

Mr. Gibbons expressed his pleasure that this initiative was being explored and shared that he had 

been asked that Tarpon Springs be the chosen facility. He said he would also like to see a similar 

facility in the Mid-town area of the county as well. He added that the College needs to prepare 

the Pinellas County school system that these changes are coming. Mr. Gibbons suggested that the 

exploration of a Mid-town feeder school could be discussed at the Board’s December strategy 

meeting. 

 

Dr. Williams shared that she had met with Dr. Grego, Superintendent of Pinellas County School 

and she is focused on improving the relationship between SPC and the school district. She said 

that Dr. Grego does know about these plans to add accelerated programs. 
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Mr. Foster asked Ms. Metz what she thought the projected enrollment would be for a north 

county location and she replied that it would be 230 students. Mr. Foster asked if the facility 

request would be sufficient to cover the expenses and Ms. Metz replied that it would depend on 

which model is ultimately chosen. She said that using the current St. Pete/Gibbs model, the 

requested funding would be sufficient. She added that if the decision is made to add additional 

grade levels, space requirements would need to be evaluated. 

 

Mr. Foster asked what the budgetary impacts of these programs would be to SPC. Ms. Metz 

answered that the Collegiate High School has reserves that would cover the startup costs of $500-

$600K, so it would be cost neutral to the College. She said that an enrollment of 230 students 

would allow the program to be self-sustaining. 

 

Vice Chair Cole asked for a motion to approve the 2016/17 school year audit and SPC expansion 

of acceleration options and also approval for Dr. Williams to have further discussions with the 

Pinellas County School Board about these plans. Mr. Gibbons motioned approval for these items.  

Mr. Foster seconded the motion and the motion passed unanimously. 

 

Having no further business to come before the Board, Vice Chair Cole adjourned the St. 

Petersburg College Collegiate High School Governing Board meeting at 10:38 a.m.  

 

 

 

 

 

     

            Tonjua Williams                     Nathan Stonecipher 

Secretary, Board of Trustees  Chairman, Board of Trustees 

St. Petersburg College  St. Petersburg College  

FLORIDA   FLORIDA 
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V- C Faculty Governance Organization (FGO) 
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V- Career Service Employee Council (CSEC) 

 

. 
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Agenda Item    VI – A.1 

 

 

October 17, 2017 

 

M E M O R A N D U M 

 

TO: Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, President 

 

SUBJECT: Guided Pathways Assessment 

 

Confirmation is sought to approve the Institutional Policies to support Guided Pathways 

Assessment. 

 

This is one of the documents to be submitted before the American Association of Community 

Colleges Pathways Project taking place in Seattle October 26 – 28, 2017.  The purpose is to 

document how the college has addressed various policies in support of Guided Pathways as they 

relate to the four main goals in the Pathways Project.  These goals are: clarify the student 

pathway to employment or transfer, help students choose and enter a pathway, keep students on 

their path, and ensure students are learning along their path.  As you can see, St. Petersburg 

College has kept pace in addressing policy changes before and during the Pathways Project 

timeframe. 

 

 

 

 

Attachment 

Pathways Institute #6 Homework 

 

 

 

 

 

. 
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THE POLICY LEADERSHIP TRUST 

FOR STUDENT SUCCESS 

PURPOSE OF THE TRUST &  
OVERVIEW OF THE STATE POLICY FRAMEWORK  

 

AUGUST 22, 2017 

CALL TO ACTION 

After a decade of college completion reform, compelling evidence has emerged on what works to help 

the most students persist and succeed, especially those who are low-income or underserved. Leading 

stakeholders from community colleges, state systems, and policy, research, and advocacy organizations 

have shifted from piloting isolated interventions to designing and implementing unified, connected 

solutions within and across institutions and systems.  

They have embraced guided pathways as a coherent approach to achieving the institutional 

transformation needed to improve student outcomes. As one of the leading pathway initiatives 

nationally, the American Association of Community Colleges Pathways Project describes guided 

pathways in the following way:  

The Pathways Model is an integrated, institution-wide approach to student success based on 

intentionally designed, clear, coherent and structured educational experiences, informed by 

available evidence, that guide each student effectively and efficiently from her/his point of entry 

through to attainment of high-quality postsecondary credentials and careers with value in the 

labor market. 

Evidence is emerging on the impact of pathway interventions. Policymakers are beginning to take 

notice, resulting in a flurry of legislative proposals to codify reform efforts. In this period of rapid 

innovation and transformation, the question remains, “how can policy help institutions and state 

systems in the efforts to scale guided pathways?” 
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MISSION OF THE TRUST 

Jobs for the Future (JFF) convenes the Policy Leadership Trust for Student Success (the Trust) to create a 

more deliberate environment for culling institutional knowledge and evidence to inform policy solutions 

for improving college completion rates and accelerating achievement for underrepresented students. 

Intentionally designed to bring together professional staff in system offices and higher education 

agencies with college leaders, the Trust seeks to ensure community colleges are more effective and 

efficient by intentionally inserting the experiences of practitioners into state and federal policy dialogues 

on postsecondary completion. Their perspectives are often missing in the policymaking process. 

 

The mission of the Trust is to advance evidenced-based, practitioner-informed policy approaches that 

can strengthen pathways to postsecondary credentials of value in the labor market. The Trust 

develops state and federal policy recommendations and advocates for adoption of these 

recommendations through (1) strategic outreach to state and federal policymakers, (2) consultation 

with practitioners in JFF’s 17-state Postsecondary State Policy Network, (3) dialog with the field of 

practitioners, and (4) thought leadership through the media. 

2017 LISTENING TOUR 

In winter and spring 2017, Jobs for the Future embarked on a listening tour to gather the perspectives of 

individual Trust members on how state policy can help support institutional implementation and scaling 

of guided pathways. Interviews were conducted with 24 current and former Trust members, 

representing 10 institutions and 14 systems-level organizations across 13 states with differing 

governance structures and higher education policy priorities. Several common themes emerged through 

the listening tour, reflected in the following set of policy design principles and major elements of the 

state policy framework.  

EIGHT DESIGN PRINCIPLES FOR GOOD POLICY 

The policy recommendations of the Trust are based on the following six design principles for how state 

and federal policy can be most helpful to institutions and state systems in scaling guided pathways and 

improving student success. 

1. There are no silver bullets. No single policy intervention will move the needle. 

2. State context matters when designing policy 

> Political landscape 

> Priorities 

> Governance 

> Capacity  

> Collaboration 

> Current and past reforms 
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3. Policy should flow from practice. Not the inverse. 

4. Policy is most likely to be implemented with fidelity when practitioners have informed the 

policy process and have a sense of ownership. 

5. Good policy creates incentives and structures to catalyze change within institutions 

and among systems. 

6. Good policy respects the autonomy of institutions over academic and student affairs.  

7. Good policy does not prescribe rigid implementation of practices and models.  

8. High-level directives can be useful at times in steering the direction of reform, 

deepening commitment, overcoming resistance, and creating leverage. 

STATE POLICY FRAMEWORK 

As an essential first step, 

policymakers should establish key 

metrics, funding incentives, and set 

expectations for systems integration 

and employer engagement. With 

these essential incentive structure in 

place, the Trust recommends that 

policymakers should build state and 

institutional capacity to identify key 

barriers to student success and 

implement key solutions, related to 

guided pathways. This is represented 

in the middle block “supporting inquiry 

& improvement.” Only after 

institutions and state systems have 

sufficiently scaled pathway reforms 

would the Trust recommend codifying 

practices into policy may be 

appropriate. Doing so would help to 

sustain and scale momentum. In each 

of the three phases, the Trust 

recommends that policymakers 

actively engage practitioners in the 

design of policy to ensure that policy 

is informed and supportive of good 

practice on the ground 

  

See below for detailed policy recommendations for each phase of the framework.  
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SETTING CONDITIONS FOR STUDENT SUCCESS 

 Establish statewide goal for increasing attainment rates of credentials of value. 

 Establish key performance indicators to track momentum, completion, transfer, and 

employment outcomes. 

 Reward institutions and systems for student success. 

> Align funding to key metrics and strategic priorities 

> Emphasize equity and economic mobility in funding decisions  

> Incentivize systems change and alignment 

 Foster cross-sector collaboration between K-12, community colleges, and universities in 

designing clearer paths to postsecondary credentials and employment. Establish process, roles 

and responsibilities, and deadlines for institutions and systems to develop: 

> Statewide transfer pathways and policies 

> Differentiated math pathways 

> Align to dual enrollment course offerings and other on-ramps (e.g. adult education and 

development education) to guided pathways, especially transfer-bound programs of study. 

 Foster cross-sector collaboration to bolster financial stability of students to alleviate their 

financial hurdles to completion. 

> Incentivize local partnerships among institutions and health and human services agencies 

> Braid federal and state funding of health and human services with postsecondary resources 

for non-academic supports (e.g. emergency aid, wraparound services) 

> Streamline access to public benefits 

> Preserve need-based financial aid  

> Create financial incentives for completion (e.g. transfer grants) 

 Deepen engagement and responsiveness to business and industry needs. 

> Meaningful engagement of employers to inform decision-making (e.g. Industry-led sector 

partnerships) 

> Use of real-time and traditional labor market information to inform decision-making 

> Investment and alignment with work-based learning  
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SUPPORTING INQUIRY AND IMPROVEMENT 

 Invest in data capacity  

> Support a culture of inquiry by enhancing data capacity and encouraging use of data to 

identify barriers to student success and inform decision-making on implementation of 

solutions.  

> Establish/enhance state-level longitudinal data systems to track student progress across K-

12, workforce, and higher education systems and institutions 

> Ensure data is disaggregated by readiness, race, and socioeconomic status to safeguard 

equity 

 Invest in statewide infrastructure for scale. Develop state-level capacity to:  

> Convene institutions to facilitate peer exchange and buy-in of evidence-based solutions to 

barriers 

> Deploy expert practitioners to provide guidance to institutions undertaking reforms 

> Help practitioners understand the implications and opportunities of policies in place 

> Broker technical assistance from national organizations to support institutions in strategic 

planning, design, and implementation of solutions  

 Enhance institutional capacity to identify barriers to student success and implement needed 

reforms through additional resources to: 

> Defray upfront costs of implementing guided pathway practices (e.g., hiring additional 

advisors)  

> Purchase and integrate technology tools 

> Enhance institutional capacity for data analysis  

> Support campus planning and implementation of pathway reforms 

> Provide professional development for faculty and advisors in support of student success 

efforts 

 Remove policy barriers to implementing guided pathway practices.  

> Ensure sufficient flexibility for institutions to experiment with implementing evidence-based 

solutions (e.g., accelerating developmental education, using multiple measures for 

placement, or instituting an integrated approach to academic advising and career 

counseling) 
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SUSTAINING SOLUTIONS 

 Conduct formative and summative evaluations of implemented practices, especially before 

considering codifying practices in policy 

 Establish formal opportunities for practitioners to inform policy design and rule making. 

 Strive for continuous improvement.  

> Over time, evaluate impact of goals, metrics, incentives, capacity building, engagement 

strategies, and policy adoption. Make appropriate adjustments to bolster scaling of guided 

pathways.   
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APPENDIX  

CURRENT MEMBERS OF THE TRUST 

Co-Chairs 

> Scott Ralls, Northern Virginia Community College 

> Marcia Ballinger, Lorain County Community College 

Members 

> Julie Alexander, Miami Dade College 

> Michael Baston, Rockland Community College 

> Peter Blake, State Council of Higher Education for Virginia 

> Lisa Chapman, North Carolina Community College System 

> Tamara Clunis, Amarillo College 

> Tristan Denley, University System of Georgia 

> Johanna Duncan-Poitier, State University of New York 

> Maria Harper-Marinick, Maricopa Community Colleges 

> Maria Hesse, Arizona State University 

> Jack Hershey, Ohio Association of Community Colleges 

> Jon Kerr, Washington State Board for Community and Technical Colleges 

> Kenneth Klucznik, Connecticut State Colleges & Universities 

> Mike Leach, Arkansas Community Colleges 

> Sharon Morrissey, Virginia Community College System 

> John Morton, University of Hawai’i Community Colleges 

> Lawrence Nespoli, New Jersey Council of County Colleges 

> Peter Quigley, University of Hawai’i Community Colleges 

> Richard Rhodes, Austin Community College District 

> Mary Rittling, Davidson County Community College 

> Karen Stout, Achieving the Dream 

> Debra Stuart, Oklahoma State Regents for Higher Education 

> Tonjua Williams, St. Petersburg College 
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> Jan Yoshiwara, Washington State Board for Community and Technical Colleges 

EVOLVING LIST OF ADVISORS 

> Michelle Cooper, Institute for Higher Education Policy 

> Nikki Edgecombe, Community College Research Center 

> Melissa Henderson, Educate Texas 

> Robert Johnstone, National Center for Inquiry & Improvement 

> Hana Lahr, Community College Research Center 

> Mary Alice McCarthy, New America Foundation 

> Kay McClenney, American Association of Community Colleges 

> Tia McNair, Association of American Colleges & Universities 

> Christopher Nellum, Policy & Research Director, Young Invincibles 

> Lashawn Richburg-Hayes, formerly with MDRC 

> Douglas Shapiro, National Student Clearinghouse Research Center 

> Martha Snyder, HCM Strategists 

> Uri Treisman, Charles A. Dana Center 

 

FOR MORE INFORMATION 

Contact 

David Altstadt, Senior Program Manager 

Jobs for the Future 

daltstadt@jff.org 

 

 

 

 

 

 

 

mailto:daltstadt@jff.org
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Opening Town Hall Questions 

 

Institution Name: ________________________________________________ 

 

The Opening Plenary Session at Institute 6 will be a Town Hall format.  Community 

college state leaders and system heads will field questions from the Pathways 

institutions about the current state policy environment for community college reform, 

funding models, funding incentives for institutional change, transfer, and other state 

policies.  Please submit at least three questions your team would like to be considered 

during the Town Hall. 

 

1.         

        

2.         

               

3.        

                                 

4.      

                      

5.                 
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VI – A.1 Pathways Update 
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VI – A.3 Learning Beyond the Classroom – Student Engagement 
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VI - B.1 Monthly Budget Report  
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VI – C.2a Employee Health Insurance Update 
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VI – C.2a Guaranteed Maximum Price (GMP) for Phase II Construction, Student Success 

Center, St. Petersburg Gibbs Campus 
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  VII – B.1 

October 17, 2017 

 

MEMORANDUM 

TO: Board of Trustees St. Petersburg College 

FROM: Tonjua Williams, President  

SUBJECT: Workforce and Professional Development 

 

Approval is sought for the recommended changes to Workforce and Professional Development for 

courses within the 2017-2018 catalog year.   

 

Workforce and Professional Development, Information and Innovative Technology:  Added one new 

technology course to meet workforce needs.   

 HDW0904    Introduction to Cell Phone and Tablet Repair 

Workforce and Professional Development, CE Health:  Changed two health continuing education courses 

to update the curriculum and streamline the class offerings.   

 HHP0377    IV Therapy – 28 Hour 

 HHP0377L   IV Therapy – 32 Hour 

Workforce and Professional Development, Business:  Changed one business course to update the 

description and revise the curriculum to meet workforce needs.   

 BSF0575    Introduction to Small Business Entrepreneurship 

Workforce and Professional Development, Manufacturing:  Changed one manufacturing course to update 

the description and revise the curriculum to meet workforce needs.   

 MNF0814    Programmable Logic Controller 

 

Anne Cooper, Senior Vice President, Instruction and Academic Programs and Andrea Henning, 

Executive Director, Collaborative Labs and Workforce & Professional Development, recommend 

approval. 
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 Agenda Item VII - B.2a  

 

 

October 17, 2017 
 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 
 

FROM: Tonjua Williams, Ph.D, President  
 

SUBJECT: Office of the Florida Attorney General, Division of Victim Services – Victim of 

Crime Assistance (VOCA) Program  
 

Confirmation is sought for a proposal that was submitted, subject to Board of Trustees’ 

approval, to the Office of the Florida Attorney General, Division of Victim Services by St. 

Petersburg College’s Center for Public Safety Innovation (CPSI) for the Victim of Crime 

Assistance Program.  Permission is sought to accept an estimated $741,094 in funding over 

a one-year period for this proposal, if awarded, and enter into any amendments, extensions 

or agreements as necessary, within the original intent and purpose of the grant. 

 

The purpose of the Victim of Crime Assistance (VOCA) Program is to support the provision of 

services to victims of crime, including responding to their emotional and physical needs, 

stabilizing their lives after victimization, assisting them understand and participate in the criminal 

justice system, and providing victims of crime with a measure of safety and security. The goal of 

SPC’s Victim Service Provider Training Program (VSPTP) is to deliver training throughout 

Florida directed toward people coming into contact with victims as part of their work.  CPSI will 

oversee and coordinate the delivery of various face-to-face trainings, creating a more 

comprehensive and cohesive system of care through training and education.  Additionally, the 

program will update current training resources, making them more accessible through online and 

multi-media formats.   

  

The estimated period of performance will be from October 1, 2017 –September 30, 2018.  The 

total award amount is projected to be $741,094 over a one-year period.  See attached Information 

Summary for additional information.   

  

Anne Cooper, Senior Vice President, Instruction and Academic Programs; Suzanne L. Gardner, 

General Counsel; Scott Fronrath, Provost; and Eileen LaHaie, Executive Director, Center for 

Public Safety Innovation, recommend approval. 

 

Attachment 

 
ks1003171 
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BOT INFORMATION SUMMARY 

GRANTS/RESTRICTED FUNDS CONTRACTS 

 

Date of BOT Meeting:   October 17, 2017 

 

Funding Agency or Organization:  Office of the Florida Attorney General, 

Division of Victim Services 

 

Name of Competition/Project:  Victim of Crime Assistance Program  

 

SPC Application or Sub-Contract:  SPC Application 

 

Grant/Contract Time Period:      Start: 10/1/17  End:  09/30/18 

 

Administrator:  Scott Fronrath 

 

Manager: Eileen LaHaie    

 

  

Focus of Proposal:   
St. Petersburg College’s Center for Public Safety Innovation (CPSI) is proposing the development 

of a training program that focuses on delivering education to law enforcement, school personnel 

and the community to improve interaction and service delivery to victims of crimes.  This funding 

will create a statewide Victim Service Provider Training Program (VSPTP).  The goal of this 

program is to deliver training throughout Florida directed toward people coming into contact with 

victims as part of their work.   

 

CPSI will use a multi-faceted approach to training that will involve a variety of learning platforms 

and audiences, including programming in English and Spanish, face-to-face and online.  The 

VSPTP will offer training geared towards victims’ services on a variety of topics including, but 

not limited to: understanding the needs of children of incarcerated parents; the impact of domestic 

violence; understanding substance use, abuse, and overdose; human trafficking victims; and hate 

crimes.  It is estimated that the program will deliver up to 25 training sessions on varying topics, 

in addition to five Florida Crisis Response Team Trainings (40 hour courses).   

 

Budget for Proposal:  

(Only Major categories—This is an estimated budget description based on expected funding and 

services.  Specific budget categories may vary as the funding amount and/or services change.) 

 

Personnel  $    228,842.00 

Fringe   $      86,960.00  

Travel   $        3,770.00 

Supplies  $        1,800.00 

Consultants/Contractors  $    364,700.00 

Other Costs  $      19,732.00 

Indirect Costs                                                              $      35,290.00 
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Total Budget  $    741,094.00 

 

 

Funding: 

Total proposal budget: (includes amount  

requested from funder, cash and in-kind 

matches listed below) $    741,094.00 
 

Total amount from funder: $    741,094.00 

 

Amount/value of match: Cash:  N/A   

  In-kind: N/A 

 

Required match or cost sharing: No   X           Yes   

Voluntary match or cost sharing: No   X           Yes    

Source of match/cost sharing: N/A 

Negotiated indirect cost: N/A  

(Fixed) administrative fee: $35,290 (5% of total budget) 

Software/materials: N/A 

Equipment: N/A 

Services: N/A 

Staff Training: N/A 

FTE:  N/A 

Other: (20% Grant Acct Salary/Benefits for 1 yr) $13,142 

 

College Values and Strategic Initiatives Addressed: 

Value(s): 1.   Partnership 

  2. Professional Development 

   

Strategic Initiative(s): 1. Community Initiatives 
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                                                                                                               Agenda Item VIII – A 

October 17, 2017 

M E M O R A N D U M 

TO:   Board of Trustees, St. Petersburg College 

FROM:  Tonjua Williams, President   

SUBJECT: Audits and Other Statutory Requirements of Direct Support Organizations, April, 

2016, Through March 31, 2017 

 

In accordance with Section 1004.70, Florida Statutes, the annual financial audits, the audit-

associated Reports to the Board of Directors reports, and the Federal Internal Revenue 

Service Return of Organization Exempt from Income Tax forms (Form 990) of the following 

direct-support organizations are submitted for your approval and authorization to submit 

to the appropriate agencies in Tallahassee: 

 St. Petersburg College Foundation, Incorporated  

 The Leepa-Rattner Museum of Art, Incorporated 

 Institute for Strategic Policy Solutions  

All of the above St. Petersburg College direct-support organizations are in compliance with the 

Board of Trustees Rule 6Hx23-1.33 that states they shall make provisions for an annual audit of 

their financial accounts, to be conducted by an independent certified public accountant. The 

annual audit report shall be submitted to the Auditor General, the State Board of Education and 

the Board of Trustees.   

Each auditor’s report states that each set of financial statements presented fairly, in all material 

respects, the net assets of each respective direct-support organization as of March 31, 2017. 

Attachments 

Brian Miles, Vice President, Administrative/Business Services & Information Technology; Amy 

Lockhart, Associate Vice President, Business & Financial Services; France Neu, Vice President, 

Institutional Advancement and Executive Director, SPC Foundation, Inc.; Ann Larsen, Director, 

Leepa-Rattner Museum of Art, Inc.; and David Klement, Executive Director, Institute for 

Strategic Policy Solutions, recommend approval. 
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     Agenda Item IX-A 

 

 

 

October 17, 2017 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, Ph.D., President  

 

SUBJECT: Quarterly Informational Report of Contract Items 

 

This informational report includes executed contracts and/or items that have been approved by 

either the President or designee during the preceding Quarter and are being reported to the Board 

pursuant to Board of Trustees’ Rule 6Hx23-5.903. 
 

Section A:  Program Related Contracts 

 

1.  Affiliation Agreement with Apalachee Center, Inc. to provide a preceptor and clinical 

experience for RN to BSN Nursing students in order to complete their Leadership 

Practicum hours in their employment setting.  The Agreement will commence as soon as 

possible and will be ongoing unless terminated by either party.  There is no cost to the 

College.  This item was approved by Anne Cooper on August 15, 2017.  Department—

College of Nursing 

 

2. Affiliation Agreement with Bayfront HMA Medical Center, LLC d/b/a Bayfront 

Health St. Petersburg to provide clinical experience to students enrolled in the Nursing, 

Radiography, Respiratory Therapy, and Health Information Management programs.  The 

Agreement will commence as soon as possible and continue for the period of three years.  

This item was approved by Jesse Coraggio for Anne Cooper on July 25, 2017.  

Departments—Nursing, Radiography, Respiratory Therapy and Health Information 

Management 
 

3. Affiliation Agreement with Florida Health Sciences Center, Inc. d/b/a Tampa General 

Hospital to provide clinical experience to students enrolled in the Health Services 

Administration Program.  The Agreement will commence as soon as possible and continue 

for the period of five years.  There is no cost to the College.  This item was approved by 

Anne Cooper on August 1, 2017.  Department—College of Health Sciences 

 

4. Agreement of Cooperation with Freedom Institute of Higher Education, in New 

Zealand, to collaborate to promote the exchange of experiences and staff in the fields of 

education, science, culture and other academic areas.  The Agreement will commence as 

soon as possible and will continue unless terminated by either party.  There is no cost to 
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the College associated with entering into this Agreement.  This item was approved by Anne 

Cooper on July 24, 2017.  Department—Center for International Programs 

5. Agreement with Gulfcoast North Area Health Education Center, Inc. whereby the 

College agrees to incorporate tobacco prevention and cessation content throughout the 

Dental Hygiene curriculum and require its students to participate in the Afternoon of 

Learning and the AHEC Tobacco Training and Cessation program.  Under this agreement, 

SPC Dental Hygiene students will learn about tobacco and develop professional skills 

necessary to address its use with their patients.  Students will also be prepared to serve as 

role models and educate youth about the dangers of tobacco.  The Agreement will 

commence upon execution and will continue for one year.  The College will receive $25 

per student.  This item was approved by the Anne Cooper on July 27, 2017.  Department—

Dental Hygiene 

 

6. Agreement with Gulfcoast North Area Health Education Center, Inc. whereby the 

College agrees to incorporate tobacco prevention and cessation content throughout the 

Respiratory Care curriculum and require its students to participate in the Afternoon of 

Learning and the AHEC Tobacco Training and Cessation program.  Under this agreement, 

SPC Respiratory Care students will learn about tobacco and develop professional skills 

necessary to address its use with their patients.  Students will also be prepared to serve as 

role models and educate youth about the dangers of tobacco.  The Agreement will 

commence upon execution and will continue for one year.  The College will receive $25 

per student.  This item was approved by the Anne Cooper on August 1, 2017.  

Department—Respiratory Care 
 

7. Agreement with Gulfcoast North Area Health Education Center, Inc. whereby the 

College agrees to incorporate tobacco prevention and cessation content throughout the 

Nursing curriculum and require its students to participate in the Afternoon of Learning and 

the AHEC Tobacco Training and Cessation program.  Under this agreement, SPC Nursing 

students will learn about tobacco and develop professional skills necessary to address its 

use with their patients.  Students will also be prepared to serve as role models and educate 

youth about the dangers of tobacco.  The Agreement will commence upon execution and 

will continue for one year.  The College will receive $25 per student.  This item was 

approved by the Anne Cooper on September 21, 2017.  Department—Nursing 
 

8. Affiliation Agreement with HCA City Hospital d/b/a South Bay Hospital to provide 

medical surgical clinical site and preceptor for RN Refresher/Remediation/Return to Work 

students.  The Agreement will commence as soon as possible and continue for the period 

of three years.  There is no cost to the College.  This item was approved by Jesse Coraggio 

for Anne Cooper on August 7, 2017.  Department—Workforce Institute/CE Health   
 

9. Agreement with Hernando HMA, LLC d/b/a Bayfront Health Brooksville to provide 

clinical experience to students enrolled in the Health Information Management Program.  

This is no cost to the College.  The Agreement will commence as soon as possible and will 

continue for the period of three years.  This item was approved by Anne Cooper on August 

21, 2017.  Department—Health Information Management 
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10. Affiliation Agreement with HSS Systems, LLC on behalf of Tampa Shared Service 

Center to provide clinical experience to students enrolled in the Health Information 

Technology Program at the College.  The Agreement will commence as soon as possible 

and continue for the period of one year.  There is no cost to the College.  This item was 

approved by Anne Cooper on September 5, 2017.  Department—Health Information 

Technology 
 

11. Affiliation Agreement with Johns Hopkins All Children’s Hospital to provide clinical 

experience to students in the College’s Nursing, Radiography, Health Information 

Technology, Respiratory Care, Physical Therapist Assistant, Emergency Medical Services, 

Health Services Administration, CE Nursing, CE Phlebotomy, CE Clinical Medical 

Assistant Programs.  The Agreement will commence as soon as possible and continue for 

the period of two years.  This item was approved by Anne Cooper on September 21, 2017.  

Departments—Various Programs  
 

12. Affiliation Agreement with Mayo Clinic to allow a student in the Health Services 

Administration baccalaureate program to complete their final course project with a mentor 

during a rotation at Mayo.  The Agreement will commence August 21, 2017 and continue 

through December 8, 2017.  There is no cost to the College.  This item was approved by 

Anne Cooper on July 18, 2017.  Department—College of Health Sciences 

 

13. Affiliation Agreement with Methodist Le Bonheur Healthcare to provide a preceptor and 

clinical experience for RN to BSN Nursing students in order to complete their Leadership 

Practicum hours in their employment setting.  The Agreement will commence as soon as 

possible and continue for a period of three years.  Thereafter, the Agreement will continue 

for one-year periods upon agreement of the parties.  There is no cost to the College.  This 

item was approved by Anne Cooper on July 18, 2017.  Department—College of Nursing 
 

14. Affiliation Agreement with Norwegian American Hospital to provide a preceptor and 

clinical experience for RN to BSN Nursing students in order to complete their Leadership 

Practicum hours in their employment setting.  The Agreement will commence as soon as 

possible and will be ongoing unless terminated by either party.  There is no cost to the 

College.  This item was approved by Anne Cooper on August 28, 2017.  Department—

College of Nursing 
 

15. Affiliation Agreement with Odyssey Healthcare of Marion County, LLC dba Kindred 

Hospice to provide a preceptor and clinical experience for RN to BSN Nursing students in 

order to complete their Leadership Practicum hours in their employment setting.  The 

Agreement will commence as soon as possible and will be ongoing unless terminated by 

either party.  There is no cost to the College.  This item was approved by Anne Cooper on 

September 27, 2017.  Department—College of Nursing 

 

16. Agreement with the City of Oldsmar for the use of its facility located at 127 State Street, 

Clearwater, Florida (formerly the Oldsmar Senior Center) to provide course offerings to 

SPC students through the College’s Workforce Institute.  The Agreement will commence 

as soon as possible and will continue for the period of two years.  There is no cost to the 
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College associated with entering into this Agreement.  This item was approved by Jesse 

Coraggio for Anne Cooper on August 7, 2017.  Department—Workforce Institute   

 
 

17. Affiliation Agreement with Port Charlotte HMA, LLC (FL) dba Bayfront Health Port 

Charlotte to provide a preceptor and clinical experience for RN to BSN Nursing students 

in order to complete their Leadership Practicum hours in their employment setting.  The 

Agreement will commence as soon as possible and continue for a period of three years.  

There is no cost to the College.  This item was approved by Jesse Coraggio for Anne 

Cooper on July 24, 2017.  Department—College of Nursing 
 

18. Agreement with AJ Selmon International, LLC d/b/a U.S. College Connections to 

partner to promote the College’s Intensive English Program to prospective students in 

Japan.  AJ Selmon International will provide services such as marketing the program, 

providing a point of contact; assisting students with documentation and the application 

process; assisting SPC in resolving any student issues; and submitting invoices each 

semester.  The Agreement will commence as soon as possible and continue for the period 

of one year.  The anticipated cost to the College for AJ Selmon’s services over the one-

year period of the Agreement is $5,200; however, the cost will be offset by student fees.  

This item was approved by Anne Cooper on September 26, 2017.  Department—

Workforce Institute 

 

19. Affiliation Agreement with Department of Social & Health Services, Behavioral Health 

Administration, Western State Hospital to provide clinical experience to students 

enrolled in the Health Services Administration Program.  The Agreement will commence 

as soon as possible and continue for the period of five years.  There is no cost to the College.  

This item was approved by Anne Cooper on August 1, 2017.  Department—College of 

Health Sciences 

 

20. Internship Agreement with the City of St. Petersburg, Fire and Rescue whereby the City 

will provide a paramedic preceptor and the necessary clinical experience required for 

students enrolled in the Emergency Medical Services Program.  The Agreement will 

commence as soon as possible and will continue for a period agreed to by the parties.  There 

is no cost to the College.  This item was approved by Anne Cooper on September 22, 2017.  

Department—College of Health Science, EMS Program    

 

21. Affiliation Agreement with TrustBridge, Inc. and its Subsidiaries; Hospice of Palm 

Beach County, Inc. and Hospice by the Sea, Inc. to provide a preceptor and clinical 

experience for RN to BSN Nursing students in order to complete their Leadership 

Practicum hours in their employment setting.  The Agreement will commence as soon as 

possible and continue for a period of two years.  Thereafter, the Agreement will 

automatically renew for one-year periods unless terminated by either party..  There is no 

cost to the College.  This item was approved by Anne Cooper on August 15, 2017.  

Department—College of Nursing 
 

22. Affiliation Agreement with University Health Services, Inc. to provide a preceptor and 

clinical experience for RN to BSN Nursing students in order to complete their Leadership 
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Practicum hours in their employment setting.  The Agreement will commence as soon as 

possible and continue for the period of three years.  There is no cost to the College.  This 

item was approved by Anne Cooper on August 23, 2017.  Department—College of Nursing 

 

23. Affiliation Agreement with U.S. Department of Veterans’ Affairs, Bay Pines VA 

Healthcare System to provide clinical experience to students enrolled in the Health 

Information Technology Program.  The Agreement will commence as soon as possible and 

continue through May 16, 2027.  There is no cost to the College.  This item was approved 

by Anne Cooper on July 14, 2017.  Department—Health Information Technology 

 

Section B:  Contracts above $100,000 ($100,001-$325,000) 

 

24. Agreement with Braas to co-develop and deliver Programmable Logic Circuits (PLCs) 

courseware for the Mechatronics program(s) leading to the Packaging Machinery 

Manufacturers Institute (PMMI) Certification.  The College will build, host and support 

the online courseware and student registration as well as recruit students. Braas will 

collaborate on pre-assessment testing, content/courseware development, teaching 15-hour 

hands-on labs, maintaining and prepping PLC trainers on-site at its location in Oldsmar.  

The Agreement will commence as soon as possible and continue for the period of two 

years.  The cost to students for the course will be $1,550.  Based on an estimate of 72 

students per year, the College anticipates an annual revenue of $111,600.  The costs are 

expected to be approximately $18,000 per year for an estimated annual net revenue to the 

College of $93,600.  This item was approved by Anne Cooper on July 24, 2017.  

Department—Workforce and Professional Development    

 

25. Agreement with Broward College (BC) whereby BC will engage neighboring 

communities located in Broward County in transforming the Dr. Martin Luther King, Jr. 

holiday into a day of citizen action volunteer service in honor of Dr. King.  The College 

will serve as the fiscal and tracking agent of the funding appropriated by the legislature for 

this program.  The funding amount for BC is $230,000.  This item was approved by the 

President on August 24, 2017.  Department—Retention Services, MLK Day of Service 

2018 
 

26. Agreement with Campus Works, Inc. to conduct a Technology Systems Review to 

include services such as planning and review of current state of College’s academic 

technologies; conducting a student experience workshop, constituent surveys, student 

services and IT systems focus groups, interviews, and open forums; delivering a “first 

look” assessment, findings, and technology roadmap; conducting data analysis and report 

writing; and presenting findings and final deliverables.  The Agreement will commence as 

soon as possible and continue through December 31, 2017.  The cost to the College for this 

Agreement will be $212,275.  This item was approved by the President on July 27, 2017.  

Department—Title III/Retention Services 
 

27. Agreement with Hillsborough Community College (HCC) whereby HCC will engage 

neighboring communities located in Hillsborough County in transforming the Dr. Martin 

Luther King, Jr. holiday into a day of citizen action volunteer service in honor of Dr. King.  

The College will serve as the fiscal and tracking agent of the funding appropriated by the 
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legislature for this program.  The funding amount for HCC is $210,000.  This item was   

approved by the President on August 24, 2017.  Department—Retention Services, MLK 

Day of Service 2018 
 

28. Agreement with i3 Group, LLC to continue to provide the College with student loan 

management services to student borrowers.  The i3 Group will use its best efforts to keep 

student borrowers in a current repayment status and remove delinquency to help student 

borrowers repay loans and deliver the lowest possible cohort default rate.  More 

specifically, i3 Group will provide services such as student loan assistance; telephone, 

email and direct mail student borrower communications; reporting package information 

regarding repayment status; student borrower access to IonTuition and Webchat through 

the College’s intranet portal; and loan record detail report analysis. The cost to the College 

for services under this Agreement is anticipated to be $14,853 per month over a period of 

one year for a total anticipated cost to the College of $178,236.  This item was approved 

by the President on July 23, 2017.  Department—Financial Assistance Services 
 

29. Agreement with SharpTurn Consulting Partners, LLC to provide consulting services to 

assist the College with the 12-month Implementation Phase I—Build a Strong 

Infrastructure for the College’s Human Resources and Development Department.  

Deliverables include things such as: 1) a project pre-planning meeting; 2) a project kick-

off introduction; 3) a milestone status report; 4) process flow charts; 5) monthly status 

reporting; 6) final phase and project reporting; and 7) facilitation and reporting of team 

action committees, task assignments and priorities.  The Agreement will commence as soon 

as possible and continue through June 30, 2018.  The cost to the College for the Agreement 

will be $127,200.  This item was approved by the President on July 19, 2017.  

Department—Administrative/Business Services & Information Technology   
 

30. Agreement with State College of Florida, Manatee - Sarasota (SCFMS) whereby 

SCFMS will engage neighboring communities located in Manatee and Sarasota Counties 

in transforming the Dr. Martin Luther King, Jr. holiday into a day of citizen action 

volunteer service in honor of Dr. King.  The College will serve as the fiscal and tracking 

agent of the funding appropriated by the legislature for this program.  The funding amount 

for SCFMS is $210,000.  This item was approved by the President on August 24, 2017.  

Department—Retention Services, MLK Day of Service 2018 
 

31. Agreement with Thyssenkrupp Elevator Corporation to provide service and 

maintenance for 37 elevators collegewide.  The Agreement will commence as soon as 

possible and continue for a period of three years.  Thereafter, the Agreement will 

automatically continue for one-year periods unless terminated by either party with 90 days’ 

written notice.  Costs to the College for Year One of the Agreement will be $49,200; 

however, the Agreement provides for an increase in pricing annually after the first year in 

an amount not to exceed 4% per year.  Based on the foregoing, the anticipated costs to the 

College for the initial three-year contract period will be $153,582.72, plus any added costs 

that may become necessary for emergency repairs.  Should the Agreement be continued 

beyond the three-year period, the annual increase in price would not exceed 4% of the prior 

year’s cost.  This item was approved by the President on August 8, 2017.  Department—

Facilities Services  
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Section C:  Contracts above $50,000 ($50,001-$100,000) 

 

32. Agreement with Apple, Inc. to lease 30 Apple computers for use at the St. Petersburg 

Collegiate High School.  The lease is for a period of 48 months.  The cost to the College 

for this lease is expected to be approximately $53,471.24.  Should the College opt to 

purchase the equipment, if applicable, at the end of the lease term, the purchase option 

price would be an additional $1.  Based on the foregoing, the total cost to the College for 

this lease agreement will not exceed $53,472.24.  Should funds not be appropriated to 

continue the lease for any subsequent fiscal period during the term of the Agreement, the 

Agreement may be terminated with 30 days’ notice prior to the end of the current fiscal 

period.  This item was approved by the Board based on its approval of the 2017-18 Budget 

on June 20, 2017. — Brian Miles 

 

33. Agreement with BridgePoint Church to provide the use of the College’s Digitorium and 

various classrooms for Sunday morning church activities.  The Agreement will commence 

as soon as possible and continue for the period of one year.  Although the total revenue to 

the College is undetermined at this time, the estimated rental fees per event/day of use are 

approximately $1,068.  This item was approved by Brian Miles on August 30, 2017.  

Department—Provost, Seminole Campus  

 

34. Agreement with ERP Analysts, Inc. (ERPA) to provide PeopleSoft technical support at a 

monthly cost of $8,800 per month for 6 months.  The total cost to the College for this 

Agreement will be $52,800.  This item was approved by Brian Miles on September 5, 2017.  

Department—Information Systems, AIS 

 

Section D:  Contracts above $10,000 ($10,001-$50,000) 

 

35. Agreement with Access Interpreting Services, LLC to provide interpreting services for 

employees at the College.  The Agreement will commence as soon as possible and continue 

through June 30, 2018.  The anticipated cost to the College for this Agreement is $45,000.  

This item was approved by Brian Miles on July 27, 2017.  Department—Human Resources 

Development 

 

36. Agreement with Behavioral Health Management Services, Inc. d/b/a BayCare 

Behavioral Health, Inc. to continue to provide student counseling services and assistance.  

The Agreement will commence as soon as possible and continue through July 31, 2018.  

The cost to the College associated with this Agreement is anticipated to be $42,180.  This 

item was approved by the President on July 11, 2017.  Department—Student Services  
 

37. Agreement with Clear Channel Outdoor, Inc.  to provide bulletin board advertising for 

the College from May 21, 2018 through August 12, 2018.  The cost to the College for this 

Agreement will be $27,144.  This item was approved by Jesse Coraggio on August 15, 

2017.  Department—Marketing & Strategic Communications 
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38. Agreement with curriQunet to continue to use the curriQunet system for automated 

curriculum development and approval tracking.  The renewal Agreement(s) will commence 

October 1, 2017 and continue for the period of three years.  The renewal Agreement 

includes an upgrade to the curriQunetMETA software, implementation, hosting, and 

maintenance for a cost of $2,441 per month.  The cost to the College for the three-year 

period will be $87,876.  This item was approved by Jesse Coraggio on September 28, 2017.  

Department—Curriculum Services/Institutional Research and Effectiveness 

 

39. Agreement with Diversified Business Machines to provide maintenance on the College’s 

10 Photo ID printers college-wide.  The Agreement will commence as soon as possible and 

continue for the period of one year.  The cost to the College for this period will be $19,250.  

This item was approved by the President on July 14, 2017.  Department—Enrollment 

Services 

 

40. Agreement with Health & Wellness Professionals to provide wellness screening for the 

College.  Wellness screenings for employees will be provided at 8 sites and at the All 

College Day event in October 2017.  The Agreement will commence as soon as possible 

and continue through October 31, 2017.  The estimated cost to the College for this 

Agreement is approximately $24,308.  This item was approved by Brian Miles on July 18, 

2017.  Department—Human Resources, Wellness 
 

41. Agreement with Shameka S. Jones d/b/a Jones & Company Management Group to 

provide consulting services associated with the 2017 Martin Luther King Jr. Day of 

Service.  The Agreement will commence as soon as possible and will continue through 

April 1, 2018.  The cost to the College for this Agreement will be $33,840.  This item was 

approved by the President on July 14, 2017.  Department—Retention Services 

 

42. Agreement with Mid Florida Armored & ATM Service, Inc. to provide armored car 

services for all deposits transported to the bank vault.  The Agreement will commence as 

soon as possible and continue through July 31, 2019.  The cost to the College for this period 

is estimated to be approximately $59,202.  This item was approved by Brian Miles on 

August 1, 2017.  Department—District Office Business Office 

 

43. Agreement with Pandora to provide radio spots to run on Pandora for a total of 15 weeks, 

during July 2017, October 2017, November 2017 and June 2018.  The cost to the College 

for this Agreement will be $28,428.79.  This item was approved by Jesse Coraggio on July 

14, 2017.  Department—Marketing & Strategic Communications 

 

44. Agreement with POS Impact, LLC to serve as a 3rd party evaluator for the College’s 

awarded National Science Foundation Biomedical Engineering Technology grant.  POS 

Impact will work with the grant staff and other partners to implement the approved 

evaluation plan including areas such as data collection, analysis and reporting; annual and 

summative evaluation reports and consultation regarding project status and progressing 

toward objectives.  The Agreement will commence as soon as possible and continue for 

the period of three years.  The cost to the College for this Agreement will be $18,000.  This 

item was approved by Anne Cooper on July 12, 2017.  Department—Grants  
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45. Agreement with the Power of Song, Inc. to provide consulting services associated with 

three performances of the production Sounds of the Civil Rights Movement: The Power of 

Song III to kick off the MLK Day of Service projects and St. Petersburg Weekend 

Celebration for 2018.  The performances will be held on January 7-8, 2018.  The cost to 

the College for this Agreement will be $30,000.  This item was approved by the President 

on July 11, 2017.  Department—Retention Services 

 

46. Agreement with Qualys, Inc. to provide external vulnerability scanning services to meet 

Board of Trustees’ policy requirements regarding auditing and assessment of critical SPC 

systems.  The Agreement will commence as soon as possible and continue for the period 

of one year.  The cost to the College will be $14,944.56.  This item was approved by Brian 

Miles on August 14, 2017.  Department—Information Systems, Networks  
 

47. Agreement with Ricoh USA, Inc. to provide one color print-scan-fax-copier and two black 

and white print-scan-fax copiers, including maintenance, to be used at the Downtown 

Center.  The Agreement will commence as soon as possible and continue for the period of 

5 years.  The estimated cost for this Agreement will be $16,421.40 for the lease and 

approximately $7,000 for copies for a total cost of $23,421.40.  This item was approved by 

Patrick Rinard on September 25, 2017.  Department—Provost’s Office, Downtown 

 

48. Agreement with Transworld Systems, Inc. to provide pre-collection services on past due 

student accounts at a cost of $8.90 per account.  The College anticipates approximately 

5,000 accounts during the Agreement period.  The cost to the College will be $44,500; 

however, Transworld provides a performance guarantee which meets or exceeds a 

minimum collection rate of two times the order amount.  Transworld will pay the College 

the difference if the collections do not meet the required threshold.  The Agreement will 

commence as soon as possible and will continue for the period of up to two years.  This 

item was approved by Brian Miles on July 28, 2017.  Department—Business Office, DO 

 

Section E:  Contracts below $10,000 

 

49. Agreement with 3M Health Information Systems, Inc. to provide encoder software and 

related services to support the Health Information Technology Program.  The Agreement 

will commence as soon as possible and continue for the period of one year.  The cost to the 

College for this Agreement will be $8,513.59.  This item was approved by Brian Miles on 

August 18, 2017.  Department—Health Information Technology 

 

50. Agreement with Apple, Inc. to lease 1 Apple computer for use in the Workforce & 

Collaborative Labs Department at the EpiCenter.  The lease is for a period of 48 months.  

The cost to the College for this lease is expected to be approximately $2,864.96.  Should 

the College opt to purchase the equipment, if applicable, at the end of the lease term, the 

purchase option price would be an additional $1.  Based on the foregoing, the total cost to 

the College for this lease agreement will not exceed $2,865.96.  Should funds not be 

appropriated to continue the lease for any subsequent fiscal period during the term of the 

Agreement, the Agreement may be terminated with 30 days’ notice prior to the end of the 
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current fiscal period.  This item was approved by the Board based on its approval of the 

2017-18 Budget on June 20, 2017. — Brian Miles 

 

51. Agreement with Barcodes, Inc. to provide a one-year Service Made Simple contract to 

provide service/maintenance on three inventory scanners used in Mail and Receiving.  The 

Agreement will commence as soon as possible and continue for the period of one year.  

The cost to the College will be $433.20.  This item was approved by Amy Lockhart for 

Brian Miles on August 18, 2017.  Department—Mail and Receiving 
 

52. Agreement with BayCare Wellness Services to provide influenza vaccines to College 

employees at the Day of Discovery 2017 event to be held on the Clearwater Campus on 

October 31, 2017.  The cost to the College for this Agreement is anticipated to be $1,350.  

This item was approved by Brian Miles on August 14, 2017.  Department—Human 

Resources, Wellness 
 

53. Agreement with Biodex Medical Systems, Inc. to provide continued maintenance for the 

Biodex equipment used in the Physical Therapist Assistant Program.  The Agreement will 

commence October 1, 2017 and continue for the period of one year.  The cost to the College 

for this Agreement will be $2,650.  This item was approved by Anne Cooper on September 

26, 2017.  Department—Physical Therapist Assistant 

 

54. Agreement with BlueFrame Technology, LLC to provide live streaming content 

management and software for the College’s Athletics Department for the period of one 

year.  The cost to the College will be $3,000.  This item was approved by the President on 

August 11, 2017.  Department—Athletics  
 

55. Agreement with Burning Glass International, Inc. d/b/a Burning Glass Technologies 

(BG) to continue the relationship with BG for the use of its online portal which provides 

users with access to the FOCUS portal platform through which they can build resumes, 

search job listings, and explore the job market and targeted careers.  The renewal will 

include a one-year membership to Labor Insight which includes up to 10 licenses and a 

one-year membership to FOCUS (which includes the student tool, employer tool, and 

administrative tool).  The Agreement will commence as soon as possible and continue for 

the period of one year.  The cost to the College for this Agreement will be $10,000.  This 

item was approved by Anne Cooper on September 27, 2017.  Department—Career 

Connections 
 

56. Data Sharing Agreement with CareerSource Pinellas (CSP) whereby the College will 

provide CSP with certain student education records information in order for CSP to provide 

employment services to individuals participating in the College’s programs and aggregate 

data to SPC to assist in its evaluation of the effectiveness of programs as it relates to the 

employment of students who have participated in SPC programs.  The disclosed data under 

this Agreement will be maintained in the Florida Department of Economic Opportunity 

database and be used by CSP to assist SPC in job placement activities and evaluation of 

programs.  The Agreement will commence as soon as possible and continue for the period 

of one year.  Thereafter, the Agreement will renew automatically unless terminated by 
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either party.  There is no cost to the College.  This item was approved by Anne Cooper on 

September 21, 2017.  Department—Career Connections 

 

57. Agreement with the Chronicle of Higher Education for the renewal of the College’s 

online subscription.  The renewal will be for the period of one year at a cost to the College 

of $3,820.  The Agreement will commence as soon as possible and continue for the period 

of one year.  This item was approved by Anne Cooper on July 31, 2017.  Department—

District Library 

 

58. Agreement with Collector Systems to provide a license and subscription for its collection 

management software/database that will be used by the College/Foundation for managing 

its art collection.  The cost to the College for this Agreement will be $540.  The Agreement 

will commence as soon as possible and will continue for one year.  This item was approved 

by Brian Miles on July 27, 2017.  Department—Foundation Development 
 

59. Agreement with Compressed Air Systems to provide quarterly inspection and 

maintenance for the Kaiser compressor used in the Orthotics and Prosthetics Program.  The 

Agreement will commence as soon as possible and continue for the period of one year.  

The cost to the College for this period will be $2,780.58.  This item was approved by Brian 

Miles on September 20, 2017.  Department—Orthotics & Prosthetics 
 

60. Agreement with Day Spring Episcopal Conference Center to provide meals and lodging 

for the Women’s Basketball Team Retreat to be held September 22-24, 2017.  The cost to 

the College for this Agreement will be $3,312.  This item was approved by Patrick Rinard 

on September 21, 2017.  Department--Athletics 
 

61. Agreement with Decision Partners, Inc. to continue to give students in the Student 

Support Services Program the opportunity to take a Financial Literacy 101 course to learn 

about budgeting management, credit card debt, personal finances, interest rates and 

financial aid.  The renewal period will commence on September 1, 2017 and continue 

through August 31, 2018 at a cost to the College of $500.  This item was approved by Pat 

Rinard on September 1, 2017.  Department—Student Support Services Program 
 

62. Agreement with Dramatists Play Service, Inc. that will allow the College’s Fine Arts 

Department to present the 2018 Spring musical “The Musical Comedy Murders of 1940”  

The College will present six performances in March 2018.  The cost to the College for this 

Agreement will be $600.  This item was approved by Anne Cooper on August 16, 2017.  

Department—Fine Arts Department 

 

63. Agreement with EBSCO Publishing, Inc. for the renewal of the License Agreement for 

the Harvard Business Review for Course Work which allows users to download and print 

content for course and research use.  The Agreement will commence August 1, 2017 and 

continue through July 31, 2018.  The cost to the College for this period will be $4,256.  

This item was approved by Anne Cooper on July 11, 2017.  Department—District Library 

 

64. Agreement with Films Media Group to continue to access the Films on Demand Physical 

Therapy collection for streamed video content to support the Physical Therapist Assistant 
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Program.  The Agreement will commence as soon as possible and continue through 

October 31, 2018 at a cost to the College of $785.  This item was approved by Anne Cooper 

on July 11, 2017.  Department—District Library 
 

65. Agreement with GetGo Audio, LLC., a subsidiary of LogMeIn, Inc. for a subscription 

to LastPass which is an online password management service.  Last Pass is a highly secure 

password providing industry standard encryption and allows SPC staff to securely store, 

share, and manage passwords, as well as improving strength of passwords and 

recoverability in the event of staff turnover.  The Agreement will commence as soon as 

possible and continue for the period of one year.  The cost to the College will be $504.  

This item was approved by Brian Miles on July 21, 2017.  Department—Information 

Systems, Networks 
 

66. Agreement with HRP Associates, Inc. to conduct two Chemical Hygiene Plan and 

associated regulatory training sessions for certain College faculty and staff.  The training 

will be on August 18, 2017 at the St. Petersburg/Gibbs Campus and on August 23, 2017 at 

the Clearwater Campus.  The cost to the College will be $2,000.  This item was approved 

by Brian Miles on August 4, 2017.  Department—Risk Management  
 

67. Agreement with the Hilton St. Petersburg Carillon Park to provide lodging, food and 

workspace on October 6-12, 2017, for the On-Site Team conducting its review as part of 

the 2018 SACSCOC Compliance Certification.  The cost to the College for this Agreement 

is anticipated to be approximately $7,574.  This item was approved by Jesse Coraggio on 

September 28, 2017.  Department—Institutional Research 
 

68. Agreement with Hobsons to provide products/services including Achieveworks; Naviance 

Alumni Tracker; Naviance Edocs; Naviance for High School; and Private Web-based 

Naviance Training for the Collegiate High School.  The Agreement will commence as soon 

as possible and continue for the period of one year.  The cost to the College for this 

Agreement will be $4,455.  This item was approved by Anne Cooper on August 15, 2017.  

Department—St. Petersburg Collegiate High School 
 

69. Agreement with David Houle to present a dinner presentation to students and the public 

on Life in 2040: You Have No Idea.  The event will be held at the Seminole Campus on 

November 1, 2017.  The cost to the College will be $1,000.  This item was approved by 

the President on July 12, 2017.  Department—Institute for Strategic Policy Solutions 
 

70. Agreement with Learning Sciences International, LLC to provide Iobservation 

subscription package to include iObservation, the iObservation Fidelity Module, Building 

License and Virtual Trainings for use at the Collegiate High School.  The Agreement will 

commence as soon as possible and continue for one year.  The cost to the College will be 

$1,140.  This item was approved by Anne Cooper on July 13, 2017.  Department—St. 

Petersburg Collegiate High School 
 

71. Agreement with Mergent, Inc. to continue the subscription to its Intellect database that 

will allow students in the Business Program to access private and public U.S. and 

International business data, industry news, facts and figures, and industry profiles.  The 
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Agreement will commence as soon as possible and continue for the period of one year.  

The cost to the College for this period will be $2,930.  This item was approved by Anne 

Cooper on July 13, 2017.  Department—District Library 
 

72. Agreement with Microsoft whereby Microsoft will participate and provide a Gold 

sponsorship for the College’s Moving the Needle 2017 Conference to be held November 

8-9, 2017.  The College will receive $2,500 from Microsoft to participate as a Gold sponsor 

for this event.  This item was approved by Patrick Rinard on September 27, 2017.  

Department—Enrollment Services  
 

73. Agreement with Music Theatre International to perform the musical “Urinetown” during 

the summer of 2018.  The cost to the College for this Agreement will be $1,815 and 

includes royalty, security, and materials rental fees.  This item was approved by Anne 

Cooper on August 18, 2017.  Department—Fine Arts, Clearwater   
 

74. Agreement with Pinellas County to renew the License Agreement with the County which 

permits the County to use certain SPC properties for emergency relief activities in the event 

of a natural, technological, or man-made disaster.  The renewal Agreement will commence 

as soon as possible and continue through April 30, 2022.  There is no cost to the College.  

This item was approved by Brian Miles on August 3, 2017.  Department—Facilities  
 

75. Agreement with Ricoh USA, Inc. to provide a color print-scan-fax-copier, including 

maintenance, to be used at the Midtown Keene Center.  The Agreement will commence as 

soon as possible and continue for the period of 5 years.  The estimated cost for this 

Agreement will be $6,544.20 for the lease and approximately $2,500 for copies for a total 

cost of $9,044.20.  This item was approved by Patrick Rinard on September 21, 2017.  

Department—Provost’s Office, Downtown 
 

76. Agreement with the City of Safety Harbor that will allow the Street Team of the 

Clearwater Campus to participate in Safety Harbor’s 3rd Friday events.  This will give SPC 

a presence at these community events to answer questions and provide information about 

the College’s programs.  There is no cost to the College associated with entering into this 

Agreement.  The Agreement will commence as soon as possible and will continue through 

December 2017.  This item was approved by Stan Vittetoe on July 13, 2017.  Department—

Provost, CL  
 

77. Agreement with Schindler Elevator Corporation to provide for the continued operation 

and maintenance of the Schindler elevator (SSN #99149) at the Clearwater Campus.  The 

Agreement will commence September 1, 2017 and continue through August 31, 2018.  The 

cost to the College for this Agreement will be $574.15 per month for a total one-year cost 

of $6,889.80.  This item was approved by Brian Miles on July 14, 2017.  Department—

Facilities Services 
 

78. Agreement with Taylor Publishing Company d/b/a Balfour to provide for the 

publication of the 2016-17 Yearbook for St. Petersburg Collegiate High School.  The cost 

to the College for the Agreement will be $5,291.  This item was approved by Anne Cooper 

on September 27, 2017.  Department—Collegiate High School 
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79. Agreement with Teco Partners, Inc. to provide energy consulting and supply procurement 

services related to the College’s purchase and transport of gas to College facilities.  The 

Agreement will continue on a month-to-month basis; however, it is anticipated the services 

under the Agreement will be needed for the next year and if so, the total cost would be 

$4,512.  This item was approved by Brian Miles on July 13, 2017.  Department—Facilities 

Services 

 

Pamela S. Smith, Legal Services Coordinator, prepared this Quarterly Informational Report on 

contract items not exceeding $325,000. 
 

Suzanne Gardner, General Counsel, recommends approval. 
 

ps0930171   
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Agenda Item IX - B 

October, 2017 

 

 

M E M O R A N D U M 

 

TO:  Board of Trustees, St. Petersburg College 

 

FROM: Tonjua Williams, President  

 

SUBJECT: Quarterly Report of Dell Financial agreements 

 

Section B: Major Technology Contracts 
 

 

Material for October 17, 2017 BOT meeting – Quarterly report of Dell Financial 

agreements.    

 

 

Section B: Major Technology Contracts 

 

 

1. Agreements with Dell Financial Services, LLC to lease a total of 66 computers; 

network infrastructure equipment for various sites; AV equipment and displays; 

and other computer equipment for use in various academic and administrative 

departments college wide. The leases, entered into between August 1, 2017 and 

September 30, 2017 are for a period of 36 - 60 months. The cost to the College 

for these leases is expected to be approximately $338,299.18. Should the College 

opt to purchase the equipment, if applicable, at the end of the lease term, the 

purchase option price would be an additional $2,297.28. Based on the foregoing, 

the total cost to the College for these lease agreements will not exceed 

$340,596.46. Should funds not be appropriated to continue the leases for any 

subsequent fiscal period during the term of the Agreement, the Agreement may 

be terminated with 60 days written notice prior to the end of the current fiscal 

period. These items are being reported to the Board based on its approval of the 

2017-18 Budget on June 20, 2017. — Brian Miles 
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St. Petersburg Collegiate High School 
 

A Charter School at St. Petersburg College 

 

Governing Board Meeting 

SPC Bay Pines STEM Center 

October 17, 2017 

 
 

Agenda 
 

1. St. Petersburg Collegiate High School Audit (approval requested) 

2. SPC Expansion of Acceleration Options 
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